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The PPA is committed to providing a safe environment that is free of threats, intimidation, harassment, or assault, to all our members regardless of ethnicity, race, gender identity or expression, sexual orientation, disabilities, religion, marital status, age, stage of career, or any other reason. It is unethical in any professional setting to use the inequalities of power that characterize many professional relationships to obtain personal, sexual, economic, or professional advantages. It is also unethical to engage in any type of harassment, including sexual, sexual identity, or racial/ethnic harassment and bullying. Due to their centrality in professional training and networking in our discipline, conferences (such as the PPA Annual Meetings) are clearly an extension of the workplace environment. As such, all college, university, or institutional rules regarding appropriate behavior apply in these contexts. The PPA will not tolerate harassment or intimidation of conference participants in any form.  Furthermore, the PPA will not tolerate retaliation against individuals reporting misconduct. The PPA reserves all rights to take any lawful and appropriate remedial and/or preventative action with respect to any individual who does not abide by this Code of Conduct, or disregards or violates sanctions imposed by other adjudicating bodies (e.g., court orders, universities) including, without limitation, removal from a meeting, reporting of incident(s) to appropriate authorities at the individual's home institution(s), barring the individual from future PPA meetings or events, and termination of the individual’s membership in the organization.


